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I 
THE GREENVILLE CENTRAL SCHOOL DISTRICT 
AND 
THE GREENVILLE FACULTY ASSOCIATION 
Collective Bargaining Agreement 
July 1, 2006 to June 30, 2011 
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ARTICLE 1 
STATEMENT OF RECOGNITION 
1.1 
The Board of Education ("Board") of the district, having determined that the 
Association is supported by a majority of the teachers in the unit consisting of all 
professional instructional personnel including but not limited to: teachers, 
teaching assistants, psychologists, guidance counselors, school nurses, 
therapists, ("unit members") and any person engaged in instruction employed by 
the District, but not the Superintendent of Schools ("Superintendent"), the 
building principals, or any unit member required to perform duties for which an 
Administrative Certification is normally required, has recognized the Association 
as the exclusive agent for the purpose of negotiating collectively in the 
determination of terms and conditions of employment of unit members and the 
administration of grievances arising thereunder. 
1.2 
The Association will have unchallenged representation status for the maximum 
period allowed by law. 
1.3 Substitutes 
A. The parties recognize the existence of three categories of substitutes 
employed by the District. 
B. The definitions of each category are consistent with the following: 
1. Per Diem Substitutes: Persons employed intermittently throughout the 
school year to cover the classes of absent teacher(s). Such person will be 
employed for ten (10) or less consecutive days for the same teacher, 
2. Long Term Substitutes: Persons employed for the same teacher for at 
least eleven (11) consecutive days, but less than forty-five (45) consecutive 
days. 
3. Extended Term Substitutes: Persons employed for the same teacher for 
forty-five (45) consecutive days or more. 
C. The salary and benefits applicable to each level of substitute are as 
follows: 
1. Per Diem Substitutes: Per Diem pay as determined by the District Board 
of Education. No benefits will be provided to this category of substitute. 
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2. Long Term Substitutes: Pay will be at the per diem rate for the first ten 
(10) days. Pay will be 1/200* of Step 1, Column 1 of the BA schedule for each 
consecutive day worked for the same teacher, from day 11 to day 44. No 
benefits will be provided to this category of substitute. 
3 . Extended Term Substitutes: Paid on the teacher salary schedule, a t the 
step as determined by the District, for each consecutive day worked for the 
same teacher for forty-five (45) days or more. Such pay will be retroactive to 
the first day of employment in that assignment. Effective on the 45th day, the 
extended term substitute will be entitled to the benefits of the CBA. 
D. It is agreed that Article 1 of the CBA is intended to recognize certified, 
extended term substitutes only. The GFA agrees and acknowledges that 
it does not represent per diem, long term, or any uncertified substitutes 
no matter what the duration of their employment. 
E. The District is not required to employ any particular person and that 
employment of substitutes is subject to the approval of the Board of 
Education of the District. 
F. The District is not required to observe and /or evaluate substitutes and 
that substitutes are not entitled to the protections of Section 3031 of the 
Education Law, afforded to probationary teachers. 
G. This provision does not, and cannot, supercede any law, rule, or regulation 
which addresses the employment of substitutes (i.e., the Education Law, 
Regulations of the Commissioner of Education, NCLB) and does not serve to 
extend additional rights to any category of substitute as defined above, 
except as specifically provided herein. 
ARTICLE 2 
NEGOTIATION PROCEDURES 
2.1 
This Agreement will constitute the full and complete agreement between both 
parties and may be altered, changed, and added to, deleted from, or modified only 
through the voluntary and mutual consent of the parties in a written and signed 
amendment to this Agreement. 
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2.2 
Negotiations to reach an agreement to replace this Agreement upon its expiration 
will be in accordance with the appropriate provisions of the Public Employee's Fair 
Employment Act and in accordance with the principles of good faith negotiations. 
Such negotiations will begin at a date mutually agreed upon by the Association 
and the Superintendent, prior to the expiration of the current contract. 
ARTICLE 3 
ASSOCIATION RIGHTS 
3.1 
The District will make deductions for dues for the Association and its affiliates 
from the salaries of unit members who have so authorized on forms mutually 
agreed to by the Association and the District. 
3.2 
For unit members having dues deducted for an entire school year, dues will be 
deducted in eighteen equal installments beginning with the third payday of the 
school year. For unit members having dues deducted for less than an entire 
school year, dues will be deducted at the rate of 1/18 of the full year's dues on 
each payday between the third payday through the twentieth payday of the school 
year. 
3.3 
At least one week prior to the third payday of the school year, the Association will 
provide the District with a statement of the total annual dues for the Association 
and its affiliates. 
3.4 
Unit members may elect to authorize dues deductions, or to withdraw such 
authorization, at any time between the third and the twentieth payday of the 
school year. Such authorization or withdrawal must be submitted to the District 
in writing, and will take effect on the first payday which occurs three weeks after 
the receipt by the District of the authorization or withdrawal. The District will 
provide the Association with a copy of any withdrawal notice within one week of 
receipt. 
3.5 
Unit members who have authorized dues deductions by the District in prior years 
will be considered to have continued such authorization unless they notify the 
District in writing that such authorization is withdrawn. 
3.6 
Following each pay period in which dues deductions are made the District will 
transmit the total amount deducted that period to the Association. Following the 
20* payday of the school year, the District will provide the Association with a list 
of the members for whom dues have been deducted at any time during the year, 
and the amount deducted for each. 
3.7 Agency Fee 
A. Each unit member who fails, voluntarily, to acquire or maintain 
membership in the Association will be required, beginning on the 3 0 * day 
following the beginning of such employment (or discontinuance of membership) to 
pay to the Association a service charge as a contribution towards the negotiation 
and administration of the Agreement and the representation of such unit member. 
The service charge will be in the same amount and payable at the same time as 
the Association's and its affiliates' regular dues and will be deducted by the 
District from the unit member's pay in accordance with Section 3.1 of this 
Agreement. 
B. The Association affirms that it has adopted the procedure for refund of 
Agency fee deductions as required by Section 208 (3) (b) of the Civil Service Law 
and that such procedure complies in all respects with the requirements of that 
Section. This provision of Agency Fee deductions will continue in effect so long as 
the Association maintains such procedure and so long as such deductions are 
authorized by law. 
C. In the event an action or proceeding is commenced in a court of competent 
jurisdiction or before an administrative agency regarding such service charge, the 
Association agrees to provide counsel and to indemnify and save harmless the 
District from and against the cost of such action or proceeding, and other 
expenses in connection with such litigation or proceeding, to pay any judgment 
entered against the District in any such action or proceeding. 
3.8 
Copies of this Agreement will be printed by the District and distributed to 
Association members. The expense of such printing will be the responsibility of 
the District. 
3.9 
A copy of the agenda of each regular monthly Board meeting will be made 
available to the president of the Association on Fridays preceding Board meetings. 
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3.10 
The Association and any committee thereof will have the right to use school 
buildings upon request when such buildings or parts thereof are available and 
such use will not interfere with previously scheduled educational activities. In 
years where the District establishes a fee schedule for building use, the 
Association will conform to the established fee schedule under the same 
conditions that apply to other community organizations. Nothing herein is 
intended to apply to cases where Association members meet briefly at the 
conclusion of a school day for an unscheduled meeting. 
3.11 Substitutes 
A. A substitute list necessary to replace any classroom or special teacher who 
is absent for all or part of a day will be posted on the bulletin board in all faculty 
lounges and building offices. Said list will be current each semester, and a copy 
will be provided to the Association President by September 30 and January 30 of 
each school year. Changes in the list will be provided to the Association as they 
occur. 
B. In the event of an emergency, when a teacher covers the class of another 
teacher, said teacher will be compensated at the rate of $16.00 per period in the 
High School/Middle School and $16.00 per 45 minutes in the elementary school. 
Effective rates shall be $16.50 for 2006-2007, $17.00 for 2007-2008, $17.50 for 
2008-2009, $18.00 for 2009-2010 and $19.00 for 2010-2011. In the event a 
special teacher is used to cover an absent teacher's classes, the compensation will 
be paid to the teacher who loses a preparation period or special subject period, 
using the same compensation as detailed above. Should said teacher be relieved 
within 30 minutes by a substitute, no compensation will be granted. 
C. In cases where it is necessary for individual teachers to attend Committee 
on Special Education meetings that take place during the school day the District 
will hire "Roving Substitutes" as necessary to cover the assignments of such 
teachers. 
3.12 Vote/Cope Deductions 
The members of the Association will be eligible to designate on a suitable form the 
amount of money that they wish to deduct from their wages for the purposes of 
Association and affiliate organizations' Vote/Cope campaign. The District will 
deduct such authorized amounts from each regular paycheck and transfer those 
amounts to the Association on a quarterly basis. 
- 5 -
ARTICLE 4 
DEFINITIONS 
4.1 For the purpose of this Agreement: 
A. "Elementary School" will mean grades Kindergarten through five. 
B. "Middle School" will mean grades six through eight. 
C. "High School" will mean grades nine through twelve. 
The working conditions for the Middle School unit members (grades 6-8) shall be 
the same as the High School unit members. 
ARTICLE 5 
TEACHING HOURS AND TEACHING LOAD 
5.1 Hours of Duty 
A. The length of the work day for unit members will not exceed seven hours 
and 10 minutes and will begin no earlier than 7:30 a.m. and end no later than 
4:00 p.m. 
B. Unit members in grades 6-12 will be required to arrive at school 15 minutes 
before the scheduled arrival time of students in the building, and be at their 
assigned stations ready for duty five minutes before the first arrival time of 
students in the classroom. 
C. Flex time provisions shall be made for unit members who work in a flex 
time teaching situation if such flex time: 
1. Does not exceed the ordinary length of the work day. 
2. Is agreed to in a memorandum by the President and the 
Superintendent, 
5.2 Temporary Absence 
No unit member shall leave the building during his or her preparation period, 
lunch, or other duty free time without signing a sheet in the office noting 
departure time, destination, and time of return. No unit member will leave the 
building during a time when he /she has an assigned class, monitoring 
assignment, or other assigned duty without having obtained approval in advance 
from the school administrator. 
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5.3 Length of the Work Year 
The work year for all unit members (other than unit members who otherwise 
receive compensation for services on days beyond the school calendar) will not 
exceed 186 days in the period commencing the day after Labor Day through June 
30 th. Any unit member required to work in excess of 186 days will be paid 1/200th 
of his or her total annual salary for each additional day worked. Nothing herein 
provided will restrict the District in developing and promulgating a school 
calendar. 
5.4 Middle School/High School Class Load, Work Day and Class Size 
A. The class load for Middle School/High School teachers shall not exceed 133 
students per day during a 9 period day. This number may be exceeded in cases of 
large group instruction or large group activities such as music and physical 
education. The parties recognize that in the Middle School/High School level, 
class loads are fluid throughout the year. Therefore, class loads will become final 
on October 1st of each year. A total increase in class load of up to two (2) students 
above the 133 may occur after October 1« provided, however, that such excess 
cannot be used for the purpose of reducing staff and shall only apply to new 
students to the District. The class load for Middle School/High School teachers 
shall not exceed 140 students per day during an eight period day and shall not be 
subject to the additional two students referenced above. 
B. As provided in Section 100.2 of the Regulations of the Commissioner of 
Education, the number of daily periods of classroom instruction should not exceed 
five, except as provided in Section C(4) of this Article or as may be modified by 
changes in the regulations of the Commissioner. 
C. Middle School/High School academic teachers (defined as teachers of 
English, Social Studies, Mathematics, Science, Foreign Languages and 6 th grade 
Reading) shall have a daily schedule consisting of the following: 
1. A duty free lunch period of at least 30 minutes. 
2. At least one preparation period. If a teacher is assigned two preparation 
periods, one of those periods will be utilized for student help, student 
enrichment, or program development. The teacher will select the particular 
professional activity to be accomplished and will so notify the principal in 
writing. 
3. One non-instructional supervisory period, except as provided below. 
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4. Five instructional periods. A sixth instructional period may be assigned 
up to 50 percent of the Middle School/High School academic teachers, in 
lieu of a supervisory period. More than 50 percent of the academic Middle 
School/High School teachers may be assigned a sixth instructional period 
upon mutual agreement between the Superintendent of Schools and 
Association President. 
D. The daily schedule for non-academic teachers in grades 6-12 will consist of 
one lunch period of at least 30 minutes, at least one preparation period, and six 
classroom teaching periods. The District may assign supervisory assignments 
in lieu of classroom teaching periods. 
E. The length of an instructional period shall be no less than 36 and no more 
than 60 minutes in length. 
F. Academic teachers in grades 6-12 shall not be assigned more than three 
class preparations except that teachers of foreign language may be assigned up to 
four preparations-. 
G. Class Size. It shall be the goal of the District that no individual class size 
for academic teachers shall exceed 28 students. 
H. Class size and room assignments should be established with teaching and 
learning in mind. In those cases where class size and facilities are questioned, 
options for classrooms with high enrollment should be considered by those who 
will be impacted by the condition. The classroom teacher(s), building 
administration and special education teachers may request assistance such as 
but not limited to: 
1. Additional aide time; 
2. Assignment of an aide to the class; 
3. Hiring a substitute to assist on an as-needed basis (example: help 
during group projects, listening to language arts products, etc.); 
4. Additional time from special education or challenge teacher depending 
on the needs of the students as identified by teachers and 
administration; and 
5. The use of additional classroom technology. 
Requests for remedies will be submitted to the Superintendent for Board 
action. 
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In the event that a suitable solution cannot be found utilizing the procedures 
above, the District and the Association will immediately negotiate the impact of 
such excess. 
I. Middle School/High School Teaching Stations. In classes with teaching 
stations, the number of students will not exceed the number of stations without 
consideration by the District and the Association of the need for additional 
supervision. Classes with teaching stations include Art, Music, Computer, 
Science Labs, Technology and Home and Careers. 
J. In the Middle and High School buildings, a plan will be developed between 
the Association President and the administration to assure that provisions are in 
place to eliminate interruptions to instruction. 
5.5 Elementary Class Load and Work Day 
A. Each elementary teacher will receive the following: 
1. A duty free lunch period of at least 30 minutes. 
2. A daily student help period of at least 15 minutes made available to 
provide for student help. Said period will be scheduled immediately before 
or immediately following the teacher's lunch period. 
3 . At least 30 minutes of continuous, unencumbered minutes of 
preparation per day. Such preparation time will not be less than 225 
minutes per week. Elementary teachers shall also receive additional time 
for daily team, peer or individual planning. This additional time must be 
used, at least once per week, for team planning; the remaining time shall be 
left to the discretion of the teachers to use for professional purposes, 
including but not limited to collaboration with other teachers and 
consultation with special area teachers. 
4. The District will provide one and one half hours of aide time per class, 
per day in Kindergarten and first grade. The Association President, in 
consultation with K-1 teachers, may advise the District of alternatives to 
this aide time provided, however, that the cost of such alternatives will not 
exceed $14,000 per year. 
5. No teacher shall be required to remain in the room when special 
subjects (i.e., music, art, physical education, and library) are being taught, 
except with the consent of the classroom teacher and the school 
administrator. However, when a computer instructor is scheduled for a 
whole class, the regular classroom teacher shall remain with the class. 
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B. Class Size 
1. Class size in the elementary grades shall not exceed: 
a. Twenty-four students for any one kindergarten or first grade; or 
combination grade 1 / 2 . 
b. Twenty-seven students for any one grade second through fifth. 
2. The class size figures above will be considered maximum and 
established prior to October 1 of each school year. Increases in enrollment 
occurring after October 1 will not be counted for purposes of determining 
class size. 
3. Class size and room assignments should be established with teaching 
and learning in mind. In those cases where class size and facilities are 
questioned, options for classrooms with high enrollment should be 
considered by those who will be impacted by the condition. The classroom 
teacher(s), building administration, and special education teachers may 
request assistance such as but not limited to: 
a. Additional aide time; 
b. Assignment of an aide to the class; 
c. Hiring a substitute to assist on an as-needed basis (examples: help 
during group projects, listening to language arts products, etc.); 
d. Additional time from special education or challenge teacher 
depending on the needs of the students as identified by teachers and 
administration; 
e. The use of additional classroom technology. 
Requests for remedies will be submitted to the Superintendent for Board 
action. 
4. In the event that a suitable solution cannot be found utilizing the 
procedures under B3 above, the District and the Association will 
immediately negotiate the impact of such excess. 
C. Regular classroom teachers will be scheduled one hour of uninterrupted 
instructional time to commence no later than 1:00 p.m. each school day. 
Principals will make every effort to provide teachers with this time free of any 
interruption. 
D. Special Area teachers - Special area teachers assigned to teach solely at the 
elementary level, shall have the same work day as elementary classroom teachers, 
and will be entitled to: 
1. A duty free lunch period of at least 30 minutes. 
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2. At least 30 minutes of continuous, unencumbered minutes of 
preparation per day. Such preparation time will not be less than 225 
minutes per week. Elementary special area teachers shall also receive 
additional time for daily team, peer or individual planning. This additional 
time must be used for team planning, collaboration with other teachers and 
consultation with classroom teachers; any remaining time shall be left to 
the discretion of the special area teachers to use for professional purposes. 
E. End of year responsibilities - The Superintendent of Schools and 
Association President may mutually agree on release time for elementary unit 
members so long as there is no adverse impact to state aid and any such release 
time is for students not unit members. 
5.6 Assignment and Reassignment Notification 
Each unit member intending to return to the District the following year will notify 
the District no later than April 1 on forms supplied by the District. Following said 
notice of intent, each unit member will be notified by May 1 of h is /her tentative 
program for the coming school year, the grades and/or subjects that he /she will 
teach, and any special or unusual classes. By June 15, unit members intending 
to return will be notified of their teaching assignment for the following school year. 
Should the District make changes in this assignment after June 15, these changes 
will be for sound educational reasons and the unit member will be notified and the 
changes discussed prior to their implementation. 
5.7 Posting of Vacancies 
All instructional, administrative, and supervisory vacancies will be posted in the 
main office and faculty rooms of each school. Employees who wish to be 
considered for appointment to a posted vacancy may submit a written request for 
consideration to the Superintendent. Employees submitting such a written 
request within five school days after the posting will be considered for 
appointment to the posted vacancy. Vacancies will not be filled until five days 
after posting, except that the District will retain the authority to make temporary 
appointment for the five day posting period when necessary. All copies of postings 
will be given to the Association president by placement in his /her mailbox. 
5.8 Meetings 
Unit members will not be required to attend more than 30 after-school meetings 
per year. Except in unusual circumstances, meetings will not be scheduled at a 
rate exceeding three per month and will not exceed one hour. 
5.9 Department Chairpersons and Team Leaders 
A. In order to improve student development the District will establish teaching 
teams with the following focus: 
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1. To provide a structure through which teachers may closely monitor the 
development of each individual student and make adjustments to meet the needs 
of each individual student. 
2. To provide a structure through which teachers will be able to develop 
interdisciplinary curriculum projects to enhance student learning. 
3. To provide a structure in which each teacher will be encouraged to 
develop professionally. 
B. Each teacher will be a member of a department or team. 
1. Departments, led by Department Chairpersons, will include: 
a. All teachers of academic subjects (i.e., social studies, English, 
math, science, foreign language) in grades 9-12, and 
b. K-12 special area teachers, by special area (i.e., art, music, 
computers/library, agriculture /technology/ home and careers/business, whole 
student learning center, pupil personnel services, physical education, Special 
Education/Remedial (9-12), Special Education/Remedial (K-5)). 
2. Teams, led by Team Leaders, will include all academic teachers in 
grades K-8 by grade level (i.e., Grades K, 1/2, 3, 4, 3 /4 , 5, 6, 7, 8). 
Every effort will be made by the District to schedule team/department members in 
grades 6 through 12 in such a way as to insure that all team/department 
members will have a minimum of one period common team/department time per 
day. 
3. Department Chairpersons and Team Leaders shall be appointed by 
the Board, annually, upon the recommendation of the building principal. Any 
interested teachers may submit letters of interest which will be considered by 
the building principal. 
4. The duties of Department Chairpersons and Team Leaders have been 
jointly developed by the Superintendent and a representative of the Association 
and are attached hereto as Appendix A. 
C. Compensation 
1. Department Chairpersons and Team Leaders shall be paid a stipend 
of $1600 per year. Effective July 1, 2006, the stipend shall be $1650 per year, 
$1700 in 2007-2008, $1750 in 2008-2009, $1800 in 2009-2010, and $1850 in 
2010-2011. 
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5.10 Staff In-Service 
A. Payment for in-service credit is paid in the same manner as payment for 
graduate study premiums. One credit is equivalent to fifteen (15) hours. Effective 
July 1, 2006, payment shall be made in fifteen (15) hour blocks. Unused hours of 
two (2) or more hours will accrue and carry forward (e.g., unit member takes an 
eighteen hour course, applies fifteen hours for one credit, then accrues the 
remaining three hours for application to future course hours; or a unit member 
takes a nine (9) hour course which carries forward and will be applied to future 
course hours.) 
B. Both parties subscribe to the philosophy of using the talent and expertise of 
current Association staff in teaching in-service courses. 
C. Final program approval rests with the Superintendent. 
D. Posting procedures for such instructors will be in accordance with 
Article 5, Section 5.7. 
E. If the proposed program of the Association bargaining unit instructor 
candidate is unacceptable the District may provide a qualified instructor from 
another source. 
F. If an Association instructor is selected to teach the in-service course, 
payment for services will be two times the amount of in-service credit paid to a 
unit member who takes the course. 
G. If release time is required by the approved instructor during the regular 
instructional day, the unit member will be paid his /her daily rate of pay and the 
District will pay the cost of the substitute. 
H, The District shall provide in-service education for courses taken as required 
by part 80-3.6 of the Regulations of the Commissioner of Education. Participants 
will receive no compensation or credits for this in-service course attendance. To 
the extent possible, these courses shall be given during the work day. 
5.11 Distribution of Conference Monies and Professional Literature 
A. The District will appropriate $14,000 each year for attendance at 
conferences. This fund shall be distributed by and pursuant to guidelines 
established by the Professional Practices Committee under Article 15. 
B. The District will also appropriate $125 per grade for professional 
literature. 
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ARTICLE 6 
PERSONNEL POLICIES AND PROCEDURES 
6.1 Observation 
A. The District, through its administrators, has the right and obligation to 
periodically observe the classroom performance of unit members, as a component 
of their overall evaluation. 
B. All observations and performance reviews of unit members shall be done 
consistent with the parties negotiated Annual Professional Performance Review 
(APPR) which is attached hereto and made a part of the collective bargaining 
agreement. Such APPR shall be reviewed and re-negotiated to the extent required 
by law or regulation, in accordance with the requirements set forth in 
Commissioners Rules and Regulations Part 100.2 and section VI of the existing 
APPR procedure as may be amended. 
C. All observation reports shall be placed in the unit member's file unless 
otherwise provided for by the APPR. No written reports will be placed into the 
personnel file unless they have been signed by the unit member, or the unit 
member has refused to sign the report. 
6.2 Evaluation 
A. The District, through its administrators, has the obligation and right to 
evaluate unit members. 
B. Any unit member will be informed of any written complaint about the unit 
member received by the administration if such written complaint will result in 
investigation or evaluation of the unit member's performance. 
C. Any reprimand or other disciplinary action will be made in private. 
6.3 Alternate Evaluation Methods 
Nothing herein will prevent a tenured unit member from electing an alternate 
evaluation method consistent with the terms of the APPR. 
6.4 Personnel Files 
A. The official District personnel file will be maintained in the central office. 
This will not preclude the right of the District to maintain duplicate files. Unit 
members will have the right, upon request and upon reasonable notice, to review 
the contents of their files. Unit members will be entitled to have a representative 
of the Association accompany him or her during such review. 
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B. No material, excluding reference and information obtained in the process of 
evaluating a unit member for initial employment, which is derogatory to a unit 
member's conduct, service, character, or personality will be filed unless the unit 
member has had an opportunity to examine the material. The unit member must 
affix his /her signature on the actual copy to be kept, with the understanding that 
such signature merely signifies that he /she has examined the materials. Such 
signature does not necessarily indicate agreement with its content. The unit 
member may file a written response to any material placed in h is /her personnel 
file, such response to be attached thereto. 
C. A unit member, upon request, will receive a copy of any document placed in 
his /her personnel file after July 1, 1974, except references or confidential 
information obtained in the process of considering the unit member for initial 
employment and routine administrative documents not related to observation, 
evaluation, criticism, recommendation, etc. 
D. No improper material will be placed in a unit member's personnel file. 
E. A unit member will have the right to discuss with h is /her principal any 
item placed in h is /her personnel file after July 1, 1974 which the unit member 
deems to be adverse. 
6.5 Failure to Sign 
If a unit member fails to sign a copy of any written report, evaluation or document 
required by this Article within ten school days, a copy of the report, evaluation, or 
document will be so noted and retained in the personnel record. 
6.6 Dismissal 
A. In any situation in which a supervisor, administrator, or the Board may 
choose to confer with a unit member for the purpose of discipline or reprimand, 
the unit member will be advised of the nature of the meeting, prior to the meeting 
and will be given the opportunity to request the presence of an Association 
representative at that meeting. 
B. The District and the Association subscribe to the principle of progressive 
discipline in disciplinary proceedings. Except when dismissal is sought for acts 
which may constitute a crime or which may lead to loss of certification, the 
District will provide at least one written warning before commencing disciplinary 
proceedings. 
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6.7 Involuntary Transfers 
A. Involuntary transfers or reassignments will be made only when necessary 
and in the best interests of the school system. The District has the authority to 
make such transfers or reassignments when necessary, but the District has the 
responsibility under Section 3013 of the Education Law to assign unit members 
within their tenure areas. 
B. When an involuntary transfer or reassignment is made, the unit member to 
be transferred or reassigned will be notified in writing of the transfer or 
reassignment. The written notification will include a statement of the reason (s) 
why the transfer or reassignment is necessary. 
C. If a unit member who is involuntarily transferred or reassigned wishes to 
discuss the reasons for said transfer or reassignment with the Superintendent, 
he /she will be granted a meeting for this purpose. He/she will be entitled to 
representation by the Association at such a meeting. 
6.8 Negligence 
The Board agrees to protect all unit members from financial loss arising out of 
claims, demands, suits, or judgments by reason of alleged negligence, provided the 
unit member was, at the time in question, acting within the scope and period of 
employment or a s authorized by the school authorities. A unit member who 
wishes to avail himself or herself of this protection must deliver to the Board 
within ten days of the time he /she is served therewith the original copy of the 
summons, complaint, process, notice, demand or pleading. 
6.9 Parent-Teacher Conferences 
A. For the Middle School and High School the District agrees to set aside two 
afternoons in the fall term and one afternoon in the spring term for parent-teacher 
conferences, workshops and in-service programs. For the Elementary School the 
District agrees to set aside two afternoons in the fall term and two afternoons in 
the spring term for parent-teacher conferences, workshops and in-service 
programs. The scheduling and content of these afternoons is subject to prior 
approval by the administration. Attendance at these afternoons is mandatory. 
B. The Association recognizes a continuing need on the part of faculty and 
administration to meet the needs of parents who, because of their employment, 
are unable to attend conferences on days or times regularly scheduled for this 
purpose. 
C. Flexible scheduling of the time set aside by this provision may occur by 
mutual agreement between the Superintendent of Schools and Association 
President. 
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6.10 Special Education Teachers 
The Board will annually appoint the mandated members of the Committee on 
Special Education as outlined in Part 200 of The Commissioner's Regulations 
and Section 4402 of Education Law. 
6.11 Probation 
The School District and Association understand and agree to the following relating 
to probationary periods: 
A. Consistent with Education Law Section 3031, the Superintendent of 
Schools and Board of Education have the right under Education Law to appoint 
Teachers to probationary appointments and the right to discontinue said 
appointments during the probationary period. This also includes the right to 
recommend and/or grant or deny tenure upon the completion of the probationary 
appointment; 
B. The School District acknowledges that, consistent with the requirements of 
Article 6 of the collective bargaining agreement, it must conduct teacher 
observations and evaluations consistent with the process set forth therein and in 
the APPR plan. Therefore, the use of a teacher improvement plan for a 
probationary teacher who is exhibiting work performance problems will be 
implemented. APPR Form 8 shall be amended by adding on the bottom the 
following: "Prior to invoking Education Law 3031 and consistent with Article 6, a 
teacher improvement plan will be implemented." In addition, the following shall 
be added to Article IV of the APPR ("Teacher Improvement Plan") and added to the 
paragraph numbered " 1" on Form 8: "The limitation of an administrator choosing 
only one area for improvement on a teacher improvement plan shall not apply to 
non-tenured teachers and PPS providers." 
6.12 Discontinuance of a Probationary Teacher's Services Prior to Expiration of 
Probationary Period: 
A. The District shall observe the requirements of Sections 3012, 3019-a, and 
3031 of the Education Law in discontinuing the services of a probationary teacher. 
B. The District will not initiate any of the foregoing statutory procedures to 
discontinue the services of a probationary teacher for unsatisfactory classroom 
performance without first providing written notice to the teacher setting forth the 
nature of the unsatisfactory performance, the District's specific expectations for 
improvement of the teacher's performance, and the teacher shall participate in a 
teacher improvement plan. The District will provide a teacher who receives such 
written notice with at least twenty-five (25) school days within which to improve 
his /her performance. Thereafter, the District may initiate the statutory 
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7.4 Sick Leave 
A. Unit members will be granted sick leave with pay for 15 days per year 
cumulative to 250 days. Unit members absent for more than five consecutive 
school days for personal illness, or where a unit member has been advised that a 
pattern of abuse is suspected, will, upon request of the Superintendent, submit a 
physician's certificate verifying illness. 
B. Death in the Immediate Family 
Up to five days leave of absence may be granted, two of which will be without 
charge to leave credits. The final three days will be chargeable to sick leave. In 
the event that a doctor recommends the necessity of additional time off, such 
time will be deducted from sick leave. 
C. Death of a Close Relative 
Three days chargeable to sick leave will be granted. 
D. Illness in the Immediate Family 
Three consecutive school days per instance of illness will be granted. Illness 
involving other relatives will not be covered by the unit member's sick leave, 
except in unusua l circumstances. 
E. Definitions 
1. Immediate family: children, parent, husband, wife, brother, sister, son-
in-law, daughter-in-law, foster children, foster parents, father-in-law and mother-
in-law. 
2. Close relative: uncle, aunt, cousin, grandparent, niece, nephew, 
sister-in-law, brother-in-law and grandchildren. 
F. Additional leaves may be granted at the discretion of the Superintendent for 
death and illness in the immediate family. 
7.5 Personal Leave 
Three days of the 15 days sick leave may be used for personal business which can 
only be accomplished at times when school is in session. Personal leave may not 
be used to extend holidays, except with the prior written approval of the 
Superintendent. In order to take a personal leave day, a unit member must state 
that the leave is for personal reasons and receive the approval of the 
Superintendent or h is /her designee, at least two days prior to taking such leave, 
when such prior notification is possible. Where prior approval is not possible or 
when a unit member requests two consecutive personal leave days a reason must 
be stated for the absence(s). 
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7.6 Sabbatical Leave 
A. Upon recommendation of the Superintendent, sabbatical leaves may be 
granted by the Board to unit members who have served at least seven consecutive 
years in the District. Such leave will be for study or an approved program of study 
and travel. 
B. Applications for sabbatical leave must be submitted to the Superintendent 
by December 15 of the school year prior to the leave year. The Superintendent will 
forward a copy of such application to the Association. The Association will review 
applications and make recommendations to the Superintendent by January 15 of 
the school year prior to the leave year. 
C. Sabbatical leaves for one year will be at one-half of the salary the unit 
member would have received during the period of such leave, or for one-half of a 
year at a full salary the unit member would have received. Unit members will be 
given credit toward salary increments while on sabbatical leave. 
D. The applicant will submit plans, itinerary and statements of value to the 
school. Proof of satisfactory completion will be submitted to the Superintendent 
upon completion of the leave. 
E. The parties agree that no more than one unit member will be allowed to go 
on sabbatical each school year. 
F. As a condition of final approval of a sabbatical leave, the District will 
require the unit member accepting the sabbatical leave to execute a binding 
agreement to return to the employ of the District for two full school years, or to 
refund the District a pro-rated portion of the total monies expended by the District 
in payment for salary and fringe benefits for the unit member during the 
sabbatical leave. 
7.7 Other Leaves of Absence 
Leaves of absence without pay for other reasons may be granted at the discretion 
of the Board. 
7.8 Retirement Health Insurance 
Upon completion of twenty (20) years of service (at least ten (10) years within the 
District, plus the years granted at the time of hire), a bargaining unit member who 
retires from the District in accordance with the Rules and Regulations of the 
NYSTRS shall receive the following benefits: 
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A. The District will continue to contribute health insurance premiums to the 
plan in place for active unit members for the retiree and his /her surviving spouse, 
in addition to sums otherwise required by law, rule or regulation. The District will 
pay a sum equivalent to 50% of the cost of an individual premium and 35% of the 
cost of adding a spouse to that policy. 
B. A "retiree contribution health insurance fund" has been established to help 
offset the retiree's cost of health insurance as follows: 
1. Each unit member will have h is /her total number of accumulated sick 
days, up to a maximum of 250 days at the time of retirement converted to dollars 
and deposited in the District "retiree contribution account" according to the 
following formula: 
EFFECTIVE JULY 1, 2006: TOTAL SICK DAYS ACCUMULATED X $60=FUND/CONTRIBUTION 
2. In addition to the above sum any unit member who has a minimum of 
ten (10) years in the District and twenty (20) years of total service (District service 
plus years granted at time of hire) will have the following sum added to the "retiree 
contribution account": 
Effective July 1, 2006 = $14,000 
3. In no case will the total amount placed in the "retiree contribution 
account" on behalf of a retiring unit member exceed $29,000. 
4. Money in the "retiree contribution account" will be used to offset the 
retiree's or if deceased, the retiree's spouse contribution to h is /her health 
insurance premium until the money is exhausted or the retiree and/or spouse are 
deceased or no longer wish to participate in the benefit. Any remaining monies 
revert to the District. 
5. If at the time of retirement, a retiree chooses to participate in an 
insurance plan through his /her spouse and not avail themselves of the District 
plan, then the amounts in the "retiree contribution account" on behalf of that 
retiree will be paid as premiums on behalf of the retiree to the spouse's plan. The 
District will pay such premiums on a periodic basis as required by the spouse's 
plan until the amount of money in the "retiree contribution account" is exhausted. 
a. In the event that a retiree chooses to participate in a spouse's health 
insurance plan at the time of retirement rather than participate in the 
District plan and later chooses to rejoin the District plan, the retiree will 
have the right to rejoin the District plan under the same conditions as any 
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other retiree. The retiree may make this election, once yearly, on a date to 
be determined by the District. 
b. In the event that a retiree's spouse's plan is no longer available, the 
retiree may then rejoin the District plan by notifying the District of this 
election within 30 days of the change and must prove to the satisfaction of 
the District that the spouse's plan is no longer available. 
c. Once the retiree rejoins the District plan he / she will be eligible to 
use all remaining amounts, if any, in his /her retiree contribution 
account to offset the difference between the District contribution to retiree 
health insurance and the total cost of such insurance. 
C. When a unit member retires he /she may select any variant of the health 
insurance that is available: individual, two person, or family. It is the intention of 
the parties to provide retirement health insurance to retired unit members and 
provide the maximum flexibility in choice that the insurance carrier will allow. 
The retiree may make appropriate coverage choices and changes a s his /her life 
and family circumstances change. When a unit member retires he / she may be 
covered by an individual, two person or family plan in retirement at his /her 
option. This option may be changed by the retiree if desired any time that the 
insurer may allow. The District's contributions to fund the retirees' health 
insurance choices remain as listed in this article. Any two GFA members who at 
the time of retirement are married to one another and participate in the health 
insurance buyout will be eligible for the following benefits in retirement. 
1. If one member of the married couple retires in a given year the retired 
unit member will be eligible to participate in the plan of the active unit 
member. If subsequently, the active unit member retires, at that time the 
previously retired unit member may elect to commence his /her retirement 
coverage as outlined in this article. 
2. Each retired member of the couple will be eligible to maintain an 
individual plan and use monies from the retiree contribution health 
insurance fund as outlined in Section 7.8B above, to offset their cost of 
such insurance. If one of the married retired unit members dies and there 
are still funds remaining in that member's retiree contribution health 
insurance fund as outlined in Section 7.8B above, then all remaining funds 
will be placed in the surviving spouse's retiree contribution health 
insurance fund. When both unit members are deceased, any remaining 
funds will revert to the District. 
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ARTICLE 8 
SICK LEAVE POOL 
8.1 Sick Leave Pool 
A. A sick leave pool will be established to provide additional sick leave days to 
unit members who have exhausted sick leave credits. In order to activate a unit 
member's membership in the sick leave pool, the unit member must contribute up 
to two (2) days of unused sick leave days. Contributions to the pool will be made 
prior to September 15, or in the case of the unit members who commence work 
after September 15, within ten (10) days of the first day of work. Contributions to 
the pool will be reopened if the number of days in the pool falls below thirty (30). 
When the pool drops below thirty (30) days, in order to maintain membership in 
the sick leave pool, the unit member must contribute up to two (2) days of unused 
sick leave days. Contributions to the pool will be made in writing and signed by 
the unit member. The Association will notify the Superintendent on or before 
September 15 of each year of the total number of days contributed to the pool and 
will deliver a signed authorization from each unit member contributing to the pool. 
B. The sick leave pool will be administered by a committee consisting of the 
Superintendent and the Association President. The committee will submit a 
record of its deliberations and judgments for annual review to both the Association 
and the District by June 30 of each year. The committee will have the power to 
establish the rules and procedures for eligibility, for filing claims, and for 
conducting the business of the pool. 
C. A unit member who has contributed to the pool may be granted days from 
the pool by submitting a request in writing, including supporting documents to 
establish the appropriateness of such request, to the committee. The unit 
member's request should include a doctor's note indicating the treatment timeline 
(where possible) and the anticipated number of days needed. Unused days which 
were granted will revert back to the sick leave pool. Additional requests may be 
made by the unit member as his/her condition may warrant. 
1. When a person faces a medical emergency which indicates he/she will 
be absent from school and sick leave credits are exhausted, the individual 
can apply to the sick leave pool. Documentation from the attending 
physician is required which specifies the anticipated absence. 
2. Individuals who have exhausted their sick leave credits may apply for 
sick leave on a prorated basis (15 x .10) for each month of the school year 
worked. This application may only be submitted once. 
-24-
D. In the event the committee is unable to reach agreement upon a request by 
a unit member for use of the pool, the members of the committee will mutually 
designate a third independent party to make a decision which will be final and 
binding on both parties. 
E. The action of the committee in granting or failing to grant an application 
will be in its sole and exclusive discretion and will not be in any way reviewable. 
F. Nothing in this article will be construed as giving a vested or property right 
to any interest in the pool. Days once contributed may not be withdrawn by a 
contributor. 
ARTICLE 9 
GRIEVANCE PROCEDURES 
9.1 Declaration of Purpose 
Since the establishment and maintenance of a harmonious and cooperative 
relationship between the District and its unit members is essential to the 
operation of the school, it is the purpose of this procedure to secure, at the lowest 
possible administrative level, resolution of alleged grievances of unit members, 
through procedures under which they may present grievances free from coercion, 
interference, restraint, discrimination or reprisal, and by which the District and its 
employees are afforded adequate opportunity to dispose of their differences 
without the necessity of time consuming and costly proceedings before 
administrative agencies and/or in courts. 
9.2 Definitions 
A. Grievance 
"Grievance" is a claim by any unit member or group of unit members or the 
Association based upon any misinterpretation or misapplication of this contract. 
B. Grievant 
"Grievant" will mean any unit member or group of unit members or the 
Association. 
C. Immediate Supervisor 
"Immediate Supervisor" will mean the administrator to whom the unit member is 
directly responsible: Elementary Principal, Middle School Principal and High 
School Principal 
D. Days 
"Days" shall be defined as school days. 
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9.3 Procedures 
A. First Stage 
A party with a grievance will first discuss it with h is /her immediate supervisor, 
within 30 school days from the time the grievant knew or should have known of 
the act or omission giving rise to the grievance, either directly or through a 
representative, with the objective of resolving the matter informally. If the 
grievance is not resolved informally, it will be reduced to writing on the form 
attached hereto as Appendix E and presented to the supervisor within five (5) 
school days of the informal meeting. The immediate supervisor will render a 
determination in writing within ten school days after the written grievance has 
been presented. 
B. Second Stage 
If the grievance is not resolved at Stage 1, the grievant will request, within ten 
school days of receipt of the Stage 1 decision, a review by the Superintendent of 
that determination. The Superintendent will render a written decision at Stage 2 
within ten school days after the grievance has been presented. 
C. Third Stage 
If the grievance is still unresolved, the grievant will request, in a written statement 
within ten school days of receipt of the Stage 2 decision, a review by the Board of 
that determination. The Board will notify all parties concerned of the time and 
place when a presentation will be held. Such presentation will be held, and the 
Board will issue its determination, within 20 school days of the receipt of the 
request. Each party concerned will have the right to present further statements at 
such presentation. 
D. Fourth Stage 
1. If the grievant is not satisfied with the disposition of his /her grievance at 
the Third Stage and if the Association determines that the grievance is 
meritorious, it may submit the grievance to arbitration by filing a demand 
for arbitration with the Superintendent within 15 school days after receipt 
of the written decision at Stage 3. 
2. Within five school days after such written notice of submission to 
arbitration, a request for a list of arbitrators will be made to the American 
Arbitration Association by the parties. 
3. The selected arbitrator will hear the matter promptly and will issue 
h is /her decision not later than 30 calendar days from the date of the close 
of the hearing. The arbitrator's decision will be in writing and will set forth 
h is /her findings of fact, reasoning, and conclusions on the issues. 
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4. The arbitrator will have no power or authority to make any decision 
which requires the commission of an act prohibited by law or which is 
violative of the terms of this Agreement. The decision of the arbitrator will 
be final and binding on the parties. The costs for the services of the 
arbitrator, including per diem expenses, will be shared equally by the 
District and the Association. 
9.4 Miscellaneous 
A. No grievant, or any other participant in the grievance procedure, will be 
penalized in any way or suffer any professional disadvantage by reason of 
participation in the processing of any grievance. 
B. All presentations will be confidential. 
C. All documents, communications, and records dealing with the processing of 
a grievance will be filed separately from the personnel files of the participants. 
D. Upon failure of the grievant to submit an appeal of a grievance 
determination to the next stage, within the time limits specified, the grievance will 
be deemed to be waived, except that any time limits specified above may be 
extended by the mutual written agreement of the parties. 
E. Upon failure of the District to respond to the grievance within the time 
limits specified, the grievant may automatically appeal to the next step of the 
procedure. 
ARTICLE 10 
INSURANCE 
10.1 Health Insurance 
A. Effective July 1, 2003, the District will provide, on a full time equivalent 
basis, health benefit coverage in the form of a PPO Plan equivalent to the 2002-
2003 Blue Shield Northeastern New York PPO Plan including a drug plan 
equivalent to Express Scripts with a $3.00 co-pay. Effective July 1, 2004, the 
drug plan co-pay shall be changed to $5.00 including mail order drugs. Effective 
July 1, 2007, the drug plan co-pay shall provide for a brand name co-pay of 
$10.00 with $5.00 as the co-pay for generic and mail order. 
B. The District will pay 92% of the premium costs of such plan. 
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C. In the event the District enters into an agreement with a health 
maintenance organization ("HMO") to offer health services to the District 
personnel, individual unit members will have the option of enrolling in the HMO 
and discontinuing participation in the District's health insurance plan. The 
District's contribution towards the cost of such coverage will not exceed the 
contribution otherwise made on account of such unit member under Section 
10.1(B). 
D. The District shall provide to all bargaining unit members the forms 
necessary for enrollment in the health insurance plan. Provision of insurance is 
not automatic. It is the responsibility of the unit member to fill out the necessary 
forms and to advise the business office of h is /her desire for coverage and the 
effective date thereof. 
E. Continuing unit members will notify the District Office in the event a 
change is desired. 
F. The District shall maintain an IRS Code 125 Plan. 
10.2 Health Insurance Buy-Out 
A. Unit members who participate or who are eligible to participate in the 
District's health insurance plans as of March 1, 1991, and who are otherwise 
health insured, may opt out of the District's health insurance program and receive 
a payment of $2,000 (Family Plan), $1,500 (2 Person) $1,000 (Individual Plan). 
Such payment will be made by the District in two installments, the first to be 
made on or before October 1 and the second to be made on or before April 15. 
B. The application and proof of alternative health care coverage will be 
provided to the Superintendent in writing and will remain in effect until receipt of 
written request to re-enter the health plan. 
C. Unit members who have opted out of the District plan shall remain out of 
the plan from year to year unless: 
1. They notify the District no later than March 1st of their desire to re-enter 
for the subsequent school year. If notice is not received by March 1st. the unit 
member will remain out of the plan for the subsequent school year. 
2. If the unit member loses alternative coverage due to an unforeseen 
circumstance (i.e., death, loss of employment, divorce), re-entry into the District's 
health plan shall be subject to the rules and regulations of the plan. 
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D. Re-entry into the District's health insurance program will be conditioned 
upon the unit member's repaying the pro-rated portion of all sums paid to the 
member for that school year. In the event that the unit member's services are 
terminated for whatever reason or the unit member is granted an unpaid leave, 
the unit member will be required to repay the portion of the amount applicable for 
the remaining months in the school year. 
E. Any two GFA Bargaining unit members who are married to each other and 
residing together, who are currently availing themselves of multiple health 
insurance plans from the District, must buy out according to the following 
configurations: 
1 family plan and a buyout; 
1 two person plan and a buyout; or 
2 individual plans and no buyout. 
10.3 Dental and Optical Insurance 
A. Effective July 1, 2005, the District shall pay the premiums for dental 
and/or vision insurance for bargaining unit members, in the amount of $90,000. 
Effective July 1, 2007 this sum will increase to $92,500. Effective July 1, 2008 
this sum shall increase to $95,000. Effective July 1, 2009 this sum shall increase 
to $97,500. Effective July 1, 2010 this sum shall increase to $100,000. The 
entire sum per year shall be provided for the benefit of Association members and 
any unused portion per year shall accrue to the benefit of Association members in 
the succeeding year. 
B. The plan(s) will be chosen and administered by the Association, but shall 
be plans in which non-bargaining unit members may enroll. It is specifically 
agreed that the cost of enrollment in such plans for any non-bargaining unit 
members will not be charged against the amount set forth herein for bargaining 
unit members. 
10.4 Part-Time Unit members 
Any person teaching five classes or more is deemed to be employed full time and is 
not subject to these provisions. For the purposes of health insurance under 
Article 10.1 above, the benefits provided by this article are applicable to part-time 
unit members (i.e., those less than full-time as defined herein) under the following 
conditions: 
A. Unit members hired after July 1, 1999, who are employed .8 or more will 
receive full benefits. Unit members working less than .8 will receive pro-rata 
benefits based upon the percentage of full time work. 
B. Unit members in continuous employment since June 30, 1987, will 
continue to receive the benefits such unit members received as of June 30, 1987. 
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C. Unit members hired after July 1, 1987 but prior to June 30, 1999 who were 
employed half time (.5) or more will receive full benefits. 
10.5 Cafeteria Benefits 
It is understood by the parties that the District and the Association will develop a 
series of cafeteria style benefits including: 
A. Tuition waivers will be granted to non-resident unit members who wish 
their children to attend school in the District, subject to the following restrictions. 
Any unit member requesting a tuition waiver will be required to perform 
additional responsibilities beyond the school day. The additional responsibilities 
will be mutually agreed upon by the Superintendent, the Association President 
and the affected unit member. 
B. The District will maintain an IRS Code 125 Plan to allow unit members to 
make pre-tax dollar contributions. The Plan may include such benefits as: 
1. Health Insurance Premium contributions (Article 10.l.B) 
2. Un-reimbursed medical expenses 
3. Child care expenses 
4. Life Insurance 
5. Catastrophic Insurance 
6. Income Protection Insurance 
7. Co-insurances 
8. Disability Insurance 
9. Long Term Care 
ARTICLE 11 
MANAGEMENT RIGHTS 
11.1 
The District will retain all usual and customary management rights except as 
expressly limited by this Agreement or by law. 
ARTICLE 12 
TEACHING ASSISTANTS 
12.1 Teaching Assistants shall be covered by the following: 
A. Compensation - Teaching Assistants shall be paid in accordance with the 
salary schedules attached hereto. In each year of the Agreement, Teaching 
Assistants will advance one step on the salary schedule. 
-30 -
B. In-Service credit may be earned by Teaching Assistants in the following 
manner: 
One in-service credit is equivalent to fifteen (15) hours and will be paid in 3 credit 
blocks. Each credit is $45. In order to receive payment for credits the Teaching 
Assistant must complete the necessary forms and receive advance approval from 
the Superintendent. Payment will be effective October 1 and March 1 next 
following presentation of evidence of completion of the course and approval by the 
Superintendent. Such payment shall be added to the base salary each year. 
Unused hours will be accrued and carry forward (e.g., a teaching assistant takes 
an eighteen (18) hour course, applies 15 hours for one credit, then accrues the 
remaining three hours for application to future course hours; or a teaching 
assistant takes a nine hour course which carries forward and will be applied to 
future course hours.). 
C. Effective July 1, 2006, full-time (as determined by Article 5.1) Teaching 
Assistants shall be provided with 30 consecutive minutes per day of 
unencumbered professional time during which they will not be assigned to provide 
instruction to or supervision of students but shall be engaged in professional 
activities. 
D. Evaluation - Teaching Assistants shall be evaluated annually. The initial 
form and procedure will be developed by the Superintendent of Schools and 
Association President. The District will abide by 3012 and 3019-a. 
E. Insurance - Teaching Assistants shall be provided insurance commensurate 
with Article 10 except 10.5 (A). 
F. Leaves - Teaching Assistants shall be provided leave commensurate with 
Article 7.1, 7.3, 7.4, 7.5, and 7.7. The "Retiree Contribution Account" in Article 
7.8 shall be paid at a rate of $45.00 per day for accumulated sick leave days. 
Article 7.8 (B) (2) shall be $7,000 and the cap in (B) (3) shall be $18,250.00. 
G. Teaching Assistants shall not be covered by the provisions of Articles 
1.3, 4, 5.4, 5.5, 5.9, 5.10, 5.11, 6.1, 6.2, 6.3, 6.10, 6.11(B), 6.12, 10.5A and 
13.4. 
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ARTICLE 13 
SALARY 
13.1 
Salary increases will be the following amounts in the following years: 
2006-2007- 3.25% exclusive of increment 
2007-2008- 3.4% exclusive of increment 
2008-2009- 3.4% exclusive of increment 
2009-2010- 3.5% exclusive of increment 
2010-2011- 3.5% exclusive of increment 
The salary schedules are attached hereto. 
13.2 Step Movement 
In each year of the agreement, bargaining unit members will advance one step on 
the salary schedule each year. 
13.3 Salary Schedule Placement of New Appointees 
The District may place a new unit member with prior education service on any 
step of the salary schedule up to the length of the unit member's prior service 
based upon the following formula: 
Full time service at a public school will be deemed service. A new appointment 
will receive 1 year's prior service experience for each 2 years of full time service at 
a public school. Any new appointee may be granted full credit for prior 
educational service in a public school up to 4 full years of credit or as mutually 
agreed upon by the Association President and Superintendent. 
13.4 Graduate S tudy Approval 
Unit members who are planning to submit courses for graduate study premiums 
must complete the necessary forms and receive advance approval from the 
Superintendent of Schools. Effective July 1, 1991, payment of graduate study 
premiums will be effective on the October 1 or March 1 next following presentation 
of evidence of completion of course and approval by the Superintendent of 
Schools. Effective July 1, 2006, any approved graduate credits beyond MA+60 
shall be paid at the rate of $75 per credit and at the same time as other graduate 
study premiums. Such payment shall be paid in addition to the base salary each 
year. Salary schedule column movement will not change (BA through MA+60). 
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13.5 Payroll Checks 
With respect to pay dates which fall within a recess period the District will mail 
paychecks to unit members who live out of town (non-Greenville zip codes) on the 
Wednesday prior to pay day and to all other teachers on the Thursday prior to pay 
day. 
13.6 Payroll Deductions 
Effective July 1, 2006, the Employer shall check off and remit twenty (20) 
payments to NYSUT Benefit Trust upon submission of a signed authorization to 
the payroll office for any NYSUT Member or Agency Fee Payer. Such signed 
authorization may be discontinued at the end of its term upon written notice by 
the Employee to the Employer. The Employer shall remit to NYSUT Benefit Trust 
the twenty (20) payments deducted and shall furnish the Trust with a list of all 
Employees from whose salaries such deductions have been made and the 
amounts of such deductions. 
ARTICLE 14 
EXTRA DUTY COMPENSATION 
14.1 
Compensation for all extra duty, co-curricular, extra-curricular and athletics shall 
be increased by the following percentages in the following years and shall be paid 
in accordance with the schedules attached hereto as Appendices B and C. 
2006-2007 3.25% 
2007-2008 3.4% 
2008-2009 3.4% 
2009-2010 3.5% 
2010-2011 3.5% 
14.2 
Coaching assignments will be recommended by the Director of Athletics. The 
Director of Athletics will be employed for the teacher calendar year. He/she may 
make recommendations to the principal of each school concerning the 
performance of coaches, which may become part of the formal coaching evaluation 
conducted by the principal. 
14.3 
A. Extra-duty compensation for clubs and activities will be paid at the rates 
indicated in Appendix C attached hereto. 
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B. Any activity not currently listed in Appendix C and initiated either by the 
district or an individual unit member will be eligible for approval by the School 
Board in the year of initiation. Such board approved activity will be compensated 
in general accordance with similar clubs in Appendix C during the year of 
initiation and beyond until a new agreement establishes an appropriate 
compensation level. 
C. The criteria for the establishment of a new activity or club will include a 
minimum level of student interest (12 students). 
14.4 Posting of Coaching Positions 
A. The Athletic Director will annually send out a list of coaching positions to 
all unit members. Unit members will be requested to notify the Athletic Director 
of interest in any coaching positions. 
B. Effective July 1, 1992, the District will not post the position of a coach who 
has received a satisfactory evaluation from the Principal of his or her school and 
who has indicated an interest, prior to June 1, in coaching that sport for the 
succeeding school year. Such coach will be entitled to the position for the 
succeeding year. Before offering a position to a non-District unit member, the 
District will first offer vacant coaching positions to members of the Association 
negotiating unit. A negotiating unit member will have the right of first refusal. 
14.5 Coaching Perquisites 
A. Coaches will seek prior approval for courses related to their coaching 
assignments pursuant to section 13.4 of this Agreement. A coach will be 
compensated for the successful completion of approved course work according to 
the following formula: 
The number of approved credits times 4 (i.e., for a three credit course the 
percentage would be 12). This percentage would be applied to the stipend 
provided in the agreement for the coach's assignment (i.e., if the contract provides 
a stipend of $1,000, the coach would be paid $1,120). In the event the coach 
coaches more than one sport, the percent would be applied to the highest stipend. 
No "premium" would be paid. However, if the District has paid for the course, the 
"premium" would carry forward from year to year of consecutive coaching. If, 
however, the course is specific to one sport (i.e., coaching basketball) the premium 
would be applied only to coaching that sport (at any level, i.e., J.V. or varsity). 
B. Payment will be made for any sums payable under this section following the 
completion of the coaching season. 
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14.6 
The Association will encourage its members to participate in coaching and other 
extracurricular activities. 
14.7 
A. All extra duty compensation will be eligible to be received as deferred 
compensation under a 403 B plan selected by the unit member. 
B. Unit members may select a 403 B plan or change their deductions to such 
a plan according to the following schedule: 
1. Any time prior to the first payroll of a new school year through the 
third payroll of a new school year. 
2. During the month of January of each year. 
C. All compensation for any extra duty will be paid either bi-weekly during the 
school year or in a lump sum payment at the conclusion of the activity at the 
option of the unit member. If the unit member elects to receive bi-weekly 
compensation, such compensation will commence on the next regularly scheduled 
bi-weekly payroll date for district unit members that occurs after the date of such 
election. All amounts to be paid for the activity will be received by the unit 
member within two weeks after the conclusion of the activity. 
ARTICLE 15 
PROFESSIONAL PRACTICES 
15.1 
There is hereby established a Professional Practices Committee (PPC) to consider 
matters of concern to the District and the Association. Matters of concern may 
include District policy related to education, educational experimentation, 
curriculum development and use of conference monies. 
15.2 
The PPC will be composed of six members including the Superintendent of Schools 
and Association President. Two additional members will be designated by the 
Superintendent and two by the Association President. Nothing contained herein 
will be construed to inhibit the PPC in carrying out its purposes by sub-committee 
or by any other method reasonably suited to its purposes as may be agreed upon. 
Upon mutual consent, additional persons may be invited to meetings of the 
Committee. 
15.3 
The PPC will meet upon request of the Superintendent or the Association 
President. 
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15.4 Curriculum Coordinators-Effective July 1, 2007, the District intends to 
create a new Curriculum Coordinator for Humanities (K-12) and Curriculum 
Coordinator for MST (K-12). The parties agree to the following conditions for such 
positions: 
A. Such positions shall be posted, interviewed, and applied for in accordance 
with Article 5.7; 
B. The Superintendent shall make the final determination and 
recommendation to the Board; 
C. The Board shall appoint but reserves its ability to determine if such 
positions are necessary and should be filled; and 
D. Unit Members appointed to such positions shall receive release time of .4 
from their normal teaching duties and shall be available for up to twenty (20) days 
of work during the summer. Payment per day shall be 1/200^ of the unit 
members' salary. The scheduling of release time shall be discussed with and 
mutually agreed to by the parties. During the term of this agreement, in the event 
additional release time is deemed necessary by the District, the Association agrees 
to discuss such change. 
15.5 Professional Development Hours-Effective July 1,2007, unit members shall 
be obligated to annually complete professional development hours ("annual 
hours") in accordance with the following conditions: 
A. Effective July 1, 2007, each unit member shall complete seven (7) hours. 
Effective July 1, 2008, each unit member shall complete fourteen (14) hours. 
Effective July 1, 2009, each unit member shall complete twenty-one (21) hours 
annually; 
B. Such hours must be completed annually during the July 1-June 30 year; 
C. The annual hours must be completed outside of the work day and shall not 
result in any compensation or salary schedule credit (i.e., do not qualify under 
Article 5.10); 
D. Hours beyond the required annual hours set forth in "A" above, shall not 
carry forward or accrue to the next year for the purpose of fulfilling the 
professional development hours, but may be used by the unit member if such 
extra hours otherwise qualify for compensation; 
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E. The annual hours may be completed at anytime during the year but must 
be completed in minimum blocks of two (2) hours. Committee work which 
satisfies the professional development obligation, as determined by the 
Superintendent may be completed in a minimum block of one (1) hour. 
Committees and the annual professional development hours attributed to such 
committee work shall be posted. It is understood that the posted number of 
professional development hours may not equal the actual hours necessary to 
complete committee work; 
F. It is the intent of the parties that annual hours will consist of activities 
enhancing the instructional performance of each unit member in the District. 
Such activities include, but are not limited to, workshops, graduate courses, in-
service courses, individually designed proposals, and work on academically related 
committees (for example: including, but not limited to, some pre-established 
amount of hours on the APRR and/or Code of conduct committees). Work on the 
CSE is part of normal duties and work on non-academically related committees 
(e.g., the Calendar Committee) does not count toward the professional 
development hours requirement; 
G. Such annual hours must receive the prior written approval of the 
Superintendent as to both the professional development activity involved and 
hours to be earned. In the event the Superintendent denies any proposed activity, 
such denial may be appealed to the Professional Practices Committee; and 
H. The PPC shall develop a prior approval form and process to administer this 
annual hours requirement. Such work shall be completed by January 30, 2007, 
or shall be mutually decided by Superintendent and Association President. 
ARTICLE 16 
MISCELLANEOUS PROVISIONS 
16.1 
The Agreement will supersede any rules, regulations or practices of the Board 
which will be contrary to or inconsistent with its terms. The provisions of this 
Agreement will be incorporated into and be considered part of the established 
policies of the Board. 
16.2 
Any individual arrangement, agreement, or contract between the Board and an 
individual unit member heretofore executed will be expressly made subject to and 
consistent with the terms of this or subsequent agreement to be executed by the 
parties. If an individual arrangement, agreement, or contract contains any 
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language inconsistent with this Agreement, this Agreement, during its duration, 
will be controlling. 
16.3 
If any provision of this Agreement or any application of the Agreement to any unit 
member or group of unit members will be found contrary to law, then such 
provision or application will not be deemed valid and subsisting except to the 
extent permitted by law, but all other provisions or applications will continue in 
full force and effect. 
16.4 Reopened Negotiations 
A. Either party may reopen this Agreement as follows: 
1. Effective upon a change of union president, with respect to the 
president's schedule. 
B. No other provision of this Agreement will be affected by such reopened 
negotiations. All other provisions of this Agreement will render in full force and 
effect during the course of such reopened negotiations. 
16.5 Student Feedback 
The District and the Association will develop contract language designated to 
establish a mechanism through which unit members and unit members assigned 
to teams will utilize student feedback in an effort to improve instruction. 
16.6 School Calendar 
The Superintendent and Association President shall convene a committee to 
review the school calendar each year. The final determination of each school 
calendar is by the Board upon the Superintendent's recommendation. 
ARTICLE 17 
DURATION OF AGREEMENT 
17.1 
This Agreement will be effective as of July 1, 2006 and will continue in effect 
through June 30, 2011. 
17.2 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDEMENT OR LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, WILL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be 
signed by their respective representatives on , 
2006. 
FOR THE ASSOCIATION: FOR THE DISTRICT: 
Association President Superintendent of Schools 
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APPENDIX A 
DEPARTMENT CHAIRPERSON DUTIES 
(As applicable to particular departments) 
1. Plans, organizes and presides over departmental teacher meetings for assigned 
curricular area, during team/department time as provided by the District. 
2. Meets with other department heads, as needed, to promote interdisciplinary 
program. Meetings are called at the discretion of the chairs, during team 
(department) time. 
3. The Department Chairperson acts as a resource person for department 
teachers on curriculum questions. 
4. Coordinates and updates departmental curriculum. Distributes course syllabi. 
5. Serves as member of textbook selection committee for assigned curriculum 
area. 
6. Gives input to Building Principal in the selection of department personnel. 
a. screens applications for position openings 
b. recommends to building principal applicants for positions, based on 
applications 
c. may assist in the interviewing, screening and assigning of department 
personnel 
7. Advises principal on class loads and teacher subject assignment. 
8. Prepares an annual report for the Superintendent and the Board of Education 
on the status of the program, if requested. 
9. With curriculum that requires a state assessment, the Department 
Chairperson will gather relevant data and turn it into the building principal. 
10. The Department Chairperson, with input from department members, will 
oversee the budget process for that department. The exceptions will be PPS 
and Special Ed./Remediation, whose allocations will come from the 
administrator in charge. 
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MIDDLE SCHOOL TEAM LEADER DUTIES 
1. Schedule and facilitate meetings during team time. 
2. Coordinate field trips with units of study, as appropriate. 
3. Supervise and coordinate the ordering of instructional materials for team 
member use. 
4. Advise the principal, with team input, on team budgetary needs. 
5. May assist in the interviewing, screening, and assigning in team level 
personnel. 
6. Arrange and facilitate parent/ team conferences, held during common team 
time. 
7. Advise the principal and guidance counselor regarding the scheduling of 
student testing dates, the final exam schedule, and student groupings. 
8. Advise the principal and guidance counselor in coordinating special 
presentations and their associated programs. 
9. Meet with the Principal and other Middle School Team Leaders on a monthly 
basis during team time. If more time is necessary, the principal will arrange 
release time for those involved. 
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ELEMENTARY SCHOOL TEAM LEADER DUTIES 
1. Schedule and facilitate meetings during team time. 
2. Coordinate field trips with uni ts of study, as appropriate. 
3 . Supervise and coordinate the ordering of instructional materials for team member use. 
4. Advise the principal, with team input, on team budgetary needs. 
5. May assist the interviewing, screening, and assigning in team level personnel. 
6. Coordinate and set pace of uni ts of study. 
7. Advise principal as to issues affecting scheduling. 
8. Advise the principal in teacher assignment when reassignment is necessary. 
9. Meet with the Principal and other Elementary School Team Leaders on a monthly 
basis during team time. 
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APPENDIX B 
Extra Duty Compensation - Sports 
Athletic Director 
Boys V Basketball 
Girls V Basketball 
Boys JV Basketball 
Girls JV Basketball 
Boys V Track 
Girls V Track 
Boys V Soccer 
Girls V Soccer 
V Cheerleading 
V Baseball 
V Softball 
Freshman Basketball 
Boys JV Soccer 
Girls TV Soccer 
JV Baseball 
JV Softball 
V Cross Country 
V Volleyball 
JV Cheerleading 
V Tennis 
VGolf 
Assistant Basketball 
Boys Mod. Basketball 
Girls Mod. Basketball 
JV Volleyball 
Mod. Cross Country 
Boys Mod. Soccer 
Girls Mod. Soccer 
2004-05 
4981 
4668 
4668 
3198 
3198 
3198 
3198 
3198 
3198 
2814 
2814 
2814 
2559 
2559 
2559 
2559 
2559 
2559 
2559 
2127 
2127 
2127 
2127 
2127 
2127 
2127 
1508 
1508 
1508 
2005-06 
4981 
4668 
4668 
3198 
3198 
3198 
3198 
3198 
3198 
2814 
2814 
2814 
2559 
2559 
2559 
2559 
2559 
2559 
2559 
2127 
2127 
2127 
2127 
2127 
2127 
2127 
1508 
1508 
1508 
2006-07 
5143 
4820 
4820 
3302 
3302 
3302 
3302 
3302 
3302 
2905 
2905 
2905 
2642 
2642 
2642 
2642 
2642 
2642 
2642 
2196 
2196 
2196 
2196 
2196 
2196 
2196 
1557 
1557 
1557 
2007-08 
5318 
4984 
4984 
3414 
3414 
3414 
3414 
3414 
3414 
3004 
3004 
3004 
2732 
2732 
27.32 
2732 
2732 
2732 
2732 
2271 
2271 
2271 
2271 
2271 
2271 
2271 
1610 
1610 
1610 
2008-09 
5499 
5153 
5153 
3530 
3530 
3530 
3530 
3530 
3530 
3106 
3106 
3106 
2825 
2825 
2825 
2825 
2825 
2825 
2825 
2348 
2348 
2348 
2348 
2348 
2348 
2348 
1665 
1665 
1665 
2009-10 
5691 
5333 
5333 
3654 
3654 
3654 
3654 
3654 
3654 
3215 
3215 
3215 
2924 
2924 
2924 
2924 
2924 
2924 
2924 
2430 
2430 
2430 
2430 
2430 
2430 
2430 
1723 
1723 
1723 
2010-11 
5890 
5520 
5520 
3782 
3782 
3782 
3782 
3782 
3782 
3328 
3328 
3328 
30J26 
3026 
3026 
3026 
3026 
3026 
3026 
2515 
2515 
2515 
2515 
2515 
2515 
2515 
1783 
1783 
1783 
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APPENDIX B (Continued) 
Extra Duty Compensation - Sports 
Mod. Baseball 
Mod. Softball 
Mod. Golf 
Boys Mod. Track 
Girls Mod. Track 
Mod. Volleyball 
HS/MS Intramural (3) 
Elem. Intramural (x3) 
1508 
1508 
1198 
1198 
1198 
1198 
914 
914 
1508 
1508 
1198 
1198 
1198 
1198 
914 
914 
1557. 
1557 
1237 
1237 
1237 
1237 
944 
944 
1610 
1610 
1279 
1279 
1279 
1279 
976 
976 
1665 
1665 
1322 
1322 
1322 
1322 
1009 
1009 
1723 
1723 
1369 
1369 
1369 
1369 
1044 
1044 
1783 
1783 
1417 
1417 
1417 
1417 
1081 
1081 
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APPENDIX C 
Extra Duty Compensation Clubs 
High School 
HSFFA 
HS Yearbook 
HS Musical Dir. 
HS Asst! Musical Dir. 
HS Student Council 
HS Band Director 
HS Choral Director 
HS/MS Sound Person 
HS Key Club 
HS Photo Club 
Sr. Class Advisor 
Jr. Class Advisor 
Sophomore Class Advisor 
Freshman Class Advisor 
HS Ski Club 
HS Art Club (musical sets) 
HS Drama Club 
HS Newsletter 
HSSADD 
HS Video Club 
HS National Honor Society 
HS International Club 
HS Pep Club 
HS Library Club 
HS Science Club 
2004-05 
2207 
1765 
2648 
1214 
1324 
1324 
1324 
331 
1186 
1186 
1076 
1076 
965 
965 
1076 
1076 
1076 
965 
965 
965 
855 
855 
855 
800 
800 
2005-06 
2207 
1765 
2648 
1214 
1324 
1324 
1324 
331 
1186 
1186 
1076 
1076 
965 
965 
1076 
1076 
1076 
965 
965 
965 
855 
855 
855 
800 
800 
2006-07 
2279 
2648 
2734 
1253 
1367 
1367 
1367 
342 
1225 
1225 
1111 
1111 
996 
996 
1111 
1111 
1111 
996 
996 
996 
883 
883 
883 
826 
826 
2007-08 
2356 
2738 
2827 
1296 
1414 
1414 
1414 
353 
1266 
1266 
1149 
1149 
1030 
1030 
1149 
1149 
1149 
1030 
1030 
1030 
913 
913 
913 
854 
854 
2008-09 
2436 
2831 
2923 
1340 
1462 
1462 
1462 
365 
1309 
1309 
1188 
1188 
1065 
1065 
1188 
1188 
1188 
1065 
1065 
1065 
944 
944 
944 
883 
883 
2009-10 
2522 
2930 
3025 
1387 
1513 
1513 
1513 
378 
1355 
1355 
1229 
1229 
1103 
1103 
1229 
1229 
1229 
1103 
1103 
1103 
977 
977 
977 
914 
914 
2010-11 
2610 
3033 
3131 
1436 
1566 
1566 
1566 
391 
1402 
1402 
1272 
1272 
1141 
1141 
1272 
1272 
1272 
1141 
1141 
1141 
1011 
1011 
1011 
946 
946 
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Math/Computer Club 
HS Peer Mediation 
Greenville Athletic Assoc. 
800 
800 
800 
800 
800 
800 
826 
826 
826 
854 
854 
854 
883 
883 
883 
914 
914 
914 
946 
946 
946 
Middle School 
MSFFA 
MS Art Club 
MS Chess Club 
MS Band Director 
MS Newsletter 
MS Computer Club 
MS Choral Director 
MS Yearbook 
MS Science Club 
MS Musical Director 
MS Ski Club 
MS Class Advisor 
MS Language Arts Club 
MS Student Council 
IR. National Honor Society 
2004-05 
1186 
965 
800 
1021 
800 
800 
1021 
800 
800 
1214 
938 
965 
2005-06 
1186 
965 
800 
1021 
800 
800 
1021 
800 
800 
1214 
938 
965 
2006-07 
1225 
996 
826 
1054 
826 
826 
1054 
826 
826 
1253 
968 
996 
826 
1453 
749 
2007-08 
1266 
1030 
854 
1090 
854 
854 
1090 
854 
854 
1296 
1001 
1030 
854 
1502 
774 
2008-09 
1309 
1065 
883 
1127 
883 
883 
1127 
883 
883 
1340 
1035 
1065 
883 
1553 
800 
2009-10 
1355 
1103 
914 
1167 
934 
914 
1167 
914 
914 
1387 
1072 
1103 
914 
1608 
828 
2010-11 
1402 
1141 
946 . 
1207 
946 
946 
1207 
946 
946 
1436 
1109 
1141 
946 
1664 
857 
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Elementary 
Elem. Student Activities 
Council 
Elem. Band Director 
Elem. Musical Director 
Elem. Newsletter 
Elem. Art Club 
Elem. Yearbook 
Elem. Choral Director 
Elem Computer Club 
Nature's Classroom 
Elem. Sound Person 
2004-05 
1407 
1076 
965 
965 
965 
855 
800 
800 
800 
331 
2005-06 
1407 
1706 
965 
965 
965 
855 
800 
800 
800 
331 
2006-07 
1453 
1111 
996 
996 
996 
883 
826 
826 
826 
342 
2007-08 
1502 
1149 
1030 
1030 
1030 
913 
854 
854 
854 
353 
2008-09 
1553 
1188 
1065 
1065 
1065 
944 
883 
883 
883 
365 
2009-10 
1608 
1229 
1103 
1103 
1103 
977 
914 
914 
914 
378 
2010-11 
1664 
1272 
1141 
1141 
1141 
1011 
946 
946 
946 
391 
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APPENDIX D 
Extra Duty Compensation 
j 
Afternoo n Chaperone 
Evening Chaperone 
Dept. Chairperson 
Mentor Teacher 
Mentor Chairperson 
MS Team Leader 
Elem. Team Leader 
2004-05 
26 
33 
2005-06 
26 
33 
2006-07 
27 
34 
1650 
1650 
1650 
1650 
1650 
2007-08 
28 
35 
1700 
1700 
1700 
1700 
1700 
2008-09 
29 
36 
1750 
1750 
1750 
1750 
1750 
2009-10 
30 
38 
1800 
1800 
1800 
1800 
1800 
2010-11 
31 
39 
1850 
1850 
1850 
1850 
1850 
- 4 8 -
APPENDIX E 
GRIEVANCE FORM 
Date: 
Grievant: 
Building: Subject or Grade:_ 
Nature of Grievance: 
Result of First Stage:. 
Settlement Desired: 
Signed: Signed: 
For the Association 
Superintendent of School's Reply: 
Date: Signed: 
Chief School Administrator 
Make four (4) copies and distribute to: 
1. Chief School Administrator 3. Association 
2. Immediate Supervisor 4. Grievant 
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Greenville Central School 
2006/2007 - 3.25% 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 | 
BS BS+15 BS+30 BS+40 
MA 
BS+50 
MA+10 
BS+60 
MA+20 
BS+70 
MA+30 
BS+80 
MA+40 
BS+90 
MA+50 
BS+100 
MA+60 
I II III IV V VI VII VIII IX X 
38,480 
39,020 
39,560 
40,123 
40,719 
41,336 
41,898 
43,152 
43,985 
45,303 
46,201 
47,097 
47,994 
48,888 
49,803 
50,744 
51,720 
52,725 
54,003 
55,066 
56,168 
57,302 
58,477 
59,677 
60,955 
62,278 
63,536 
64,370 
86,216 
67,482 
69,130 
70,383 
72,197 
74,147 
75,423 
39,020 
39,560 
40,123 
40,719 
41,336 
41.898 
43,152 
43,985 
45,303 
46,201 
47,097 
47,994 
48,888 
49,803 
50,744 
51,720 
52,725 
54,003 
55,066 
56,168 
57,302 
58,477 
59,677 
60,955 
62,278 
63,536 
64,370 
66,216 
67,482 
69,130 
70,383 
72,197 
74,147 
75,423 
76,678 
39,560 
40,123 
40,719 
41,336 
41,898 
43,152 
43,985 
45,303 
46,201 
47,097 
47,994 
48,888 
49,803 
50,744 
51,720 
52,725 
54,003 
55,066 
56,168 
57,302 
58,477 
59,677 
60,955 
62,278 
63,536 
64,370 
66,216 
67,482 
69,130 
70,383 
72,197 
74,147 
75,423 
76,678 
77,932 
40.123 
40,719 
41,336 
41,898 
43,152 
43,985 
45,303 
46,201 
47,097 
47,994 
48,888 
49,803 
50,744 
51,720 
52,725 
54,003 
55,066 
56,168 
57,302 
58,477 
59,677 
60,955 
62,278 
63,536 
64,370 
66,216 
67,482 
69,130 
70,383 
72,197 
74,147 
75,423 
76,678 
77,932 
79,187 
40,719 
41,336 
41,898 
43,152 
43,985 
45,303 
46,201 
47,097 
47,994 
48,888 
49,803 
50,744 
51,720 
52,725 
54,003 
55,066 
56,168 
57,302 
58,477 
59,677 
60,955 
62,278 
63,536 
64,370 
66,216 
67,482 
69,130 
70,383 
72,197 
74,147 
75,423 
76,678 
77,932 
79,187 
80,439 
41,336 
41,898 
43,152 
43,985 
45,303 
46,201 
47.097 
47,994 
48,888 
49,803 
50,744 
51,720 
52,725 
54,003 
55,066 
56,168 
57,302 
58,477 
59,677 
60,955 
62,278 
63,536 
64,370 
66,216 
67,482 
69,130 
70,383 
72,197 
74,147 
75,423 
76,678 
77,932 
79,187 
80,439 
81,696 
41,898 
43,152 
43,985 
. 45,303 
46,201 
47,097 
47,994 
48,888 
49,803 
50,744 
51,720 
52,725 
54,003 
55,066 
56,168 
57,302 
58,477 
59,677 
60,955 
62,278 
63,536 
64,370 
66,216 
67,482 
69,130 
70,383 
72,197 
74,147 
75,423 
76,678 
77,932 
79,187 
80,439 
81,696 
82,950 
43,152 
43,985 
45,303 
46,201 
47,097 
47,994 
48,888 
49,803 
50,744 
51,720 
52,725 
54,003 
55,066 
56,168 
57,302 
58,477 
59,677 
60,955 
62,278 
63,536 
64,370 
66,216 
67,482 
69,130 
70,383 
72,197 
74,147 
75,423 
76,678 
77,932 
79,187 
80,439 
81,696 
82,950 
84,202 
43,985 
45,303 
46,201 
47,097 
47,994 
48,888 
49,803 
50,744 
51,720 
52,725 
54,003 
55,066 
56,168 
57,302 
58,477 
59,677 
60,955 
62,278 
63,536 
64,370 
66,216 
67,482 
69,130 
70,383 
72,197 
74,147 
75,423 
76,678 
77,932 
79,187 
80,439 
81,696 
82,950 
84,202 
85,536 
45,303 
46,201 
47,097 
47,994 
48,888 
49,803 
50,744 
51,720 
52,725 
54,003 
55,066 
56,168 
57,302 
58,477 
59,677 
60,955 
62,278 
63,536 
64,370 
66,216 
67,482 
69,130 
70,383 
72,197 
74,147 
75,423 
75,678 
77,932 
79,187 
80,439 
81,696 
82,950 
84,202 
85,536 
85,536 
- 5 0 -
Greenville Central School 
2007/2008 - 3.4% 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
BS BS+15 BS+30 BS+40 
MA 
BS+50 
MA+10 
BS+60 
MA+20 
BS+70 
MA+30 
BS+80 
MA+40 
BS+90 
MA+50 
BS+10O 
MA+60 
I II III IV V VI VII VIII IX X 
39,788 
40,347 
40,905 
41,487 
42,103 
42,741 
43,323 
44,619 
45,480 
46,843 
47,772 
48,698 
49,626 
50,550 
51,496 
52,469 
53,478 
54,518 
55,839 
56,938 
58,078 
59,250 
60,465 
61,706 
63,027 
64,395 
65,696 
66,559 
68,467 
69,776 
71,480 
72,776 
74,652 
76,668 
40,347 
40,905 
41,487 
42,103 
42,741 
43,323 
44,619 
45,480 
46,843 
47,772 
48,698 
49,626 
50,550 
51,496 
52,469 
53,478 
54,518 
55,839 
56,938 
58,078 
59250 
60,465 
61,706 
63,027 
64,395 
65,696 
66,559 
68,467 
69,776 
71,480 
72,776 
74,652 
76,668 
77,987 
77,987| 79,285 
40,905 
41,487 
42,103 
42,741 
43,323 
44,619 
45,480 
46,843 
47,772 
48,698 
49,626 
50,550 
51,496 
52,469 
53,478 
54,518 
55,839 
56,938 
58,078 
59,250 
60,465 
61,706 
63,027 
64,395 
65,696 
66,559 
68,467 
69,776 
71,480 
72,776 
74,652 
76,668 
77,987 
79,285 
80,582 
41,487 
42,103 
42,741 
43,323 
44,619 
45,480 
46,843 
47,772 
48,698 
49,626 
50,550 
51,496 
52,469 
53,478 
54,518 
55,839 
56,938 
58,078 
59,250 
60,465 
61,706 
63,027 
64,395 
65,696 
66,559 
68,467 
69,776 
71,480 
72,776 
74,652 
76,668 
77,987 
79,285 
80,582 
81.879 
42,103 
42,741 
43,323 
44,619 
45,480 
46,843 
47,772 
48,698 
49,626 
50,550 
51,496 
52,469 
53,478 
54,518 
55,839 
56,938 
58,078 
59,250 
60,465 
61,706 
63,027 
64,395 
65,696 
66,559 
68,467 
69,776 
71,480 
72,776 
74,652 
76,668 
77,987 
79,285 
80,582 
81,879 
83,174 
42,741 
43,323 
44,619 
45,480 
46,843 
47,772 
48,698 
49,626 
50,550 
51,496 
52,469 
53,478 
54,518 
55,839 
56,938 
58,078 
59,250 
60,465 
61,706 
63,027 
.64,395 
65,696 
66,559 
68,467 
69,776 
71,480 
72,776 
74,652 
76,668 
77,987 
79,285 
80,582 
81,879 
83,174 
84,474 
43,323 
44,619 
45,480 
46,843 
47,772 
48,698 
49,626 
50,550 
51,496 
52,469 
53,478 
54,518 
55,839 
56,938 
58,078 
59,250 
60,465 
61,706 
63,027 
64,395 
65,696 
66,559 
68,467 
69,776 
71,480 
72,776 
74,652 
76,668 
77,987 
79,285 
80,582 
81,879 
83,174 
84,474 
85,770 
44,619 
45,480 
46,843 
47,772 
48,698 
49,626 
50,550 
51,496 
52,469 
53,478 
54,518 
55,839 
56,938 
58,078 
59,250 
60,465 
61,706 
63,027 
64,395 
65,696 
66,559 
68,467 
69,776 
71,480 
72,776 
74,652 
76,668 
77,987 
79,285 
80,582 
81,879 
83,174 
84,474 
85,770 
87,065 
45,480 
46,843 
47,772 
48,698 
49,626 
50,550 
51,496 
52,469 
53,478 
54,518 
55,839 
56,938 
58,078 
59,250 
60,465 
61,706 
63,027 
64,395 
65,696 
66,559 
68,467 
69,776 
71,480 
72,776 
74,652 
76,668 
77,987 
79,285 
80,582 
81,879 
83,174 
84,474 
85,770 
87,065 
68,444 
46,843 
47,772 
48,698 
49,626 
50,550 
51,496 
52.469 
. 53,478 
54,518 
55,839 
56,938 
58,078 
59,250 
60,465 
61,706 
63,027 
64,395 
65,696 
66,559 
68,467 
69,776 
71,480 
72,776 
74,652 
76,668 
77,987 
79,285 
80,582 
81,879 
83,174 
B4.474 
85,770 
87,065 
88,444 
88,444 
- 5 1 -
Greenville Central School 
2008/2009 - 3,4% 
STEP. 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 r 
BS BS+15 BS+30 BS+40 
MA 
BS+50 
MA+10 
BS+60 
MA+20 
BS +70 
MA+30 
BS+80 
MA+40 
BS+90 
MA+50 
BS+100 
MA+60 
I II III IV V VI VII VIII IX X 
41,141 
41,719 
42,296 
42,898 
43,535 
44,194 
44,796 
46,136 
47,026 
48,436 
49,396 
50,354 
51,313 
52,269 
53,247 
54,253 
55,296 
56,372 
57,738 
58,874 
60,053 
61,265 
62,521 
63,804 
65,170 
66,584 
67.930 
68,822 
70,795 
72,148 
73,910 
75,250 
77,190 
79,275 
80,639 
41,719 
42,296 
42,898 
43,535 
44,194 
44,796 
46,136 
47,026 
48,436 
49,396 
50,354 
51,313 
52,269 
53,247 
54,253 
55,296 
56,372 
57,738 
58,874 
60,053 
61,265 
62,521 
63,804 
65,170 
66,584 
67,930 
68,822 
70,795 
72,148 
73,910 
75,250 
77,190 
79,275 
80,639 
81,981 
42,296 
42,898 
43,535 
44,194 
44,796 
46,136 
47,026 
48,436 
49,396 
50,354 
51,313 
52,269 
53,247 
54,253 
55,296 
56,372 
57,738 
58,874 
60,053 
61,265 
62,521 
63,804 
65,170 
66,584 
67,930 
68,822 
70,795 
72,148 
73,910 
75,250 
77,190 
79,275 
80,639 
81,981 
83,322 
42,898 
43,535 
44,194 
44,796 
46,136 
47,026 
48,436 
49,396 
50,354 
51,313 
52,269 
53,247 
54,253 
55,296 
56,372 
57,738 
58,874 
60,053 
61,265 
62,521 
63,804 
65,170 
66,584 
67,930 
68,822 
70,795 
72,148 
73,910 
75,250 
77,190 
79,275 
80,639 
81,981 
83,322 
84,663 
43,535 
44,194 
44,796 
46,136 
47,026 
48,436 
49,396 
50,354 
51,313 
52,269 
53,247 
54,253 
55,296 
56,372 
57,738 
58,874 
60,053 
61,265 
62,521 
63,804 
65,170 
66,584 
67,930 
68,822 
70,795 
72,148 
73,910 
75,250 
77,190 
79,275 
80,639 
81,981 
83,322 
84,663 
86,002 
44,194 
44,796 
46,136 
47,026 
48,436 
49,396 
50,354 
51,313 
52,269 
53,247 
54,253 
55,296 
56,372 
57,738 
58,874 
60,053 
61,265 
62,521 
63,804 
65,170 
66,584 
67,930 
68,822 
70,795 
72,148 
73.910 
75,250 
77,190 
79,275 
80,639 
81,981 
83,322 
84,663 
86,002 
87,346 
44,796 
46,136 
47,026 
48,436 
49,396 
50,354 
51,313 
52,269 
53,247 
54,253 
55,296 
56,372 
57,738 
58,874 
60,053 
61,265 
62,521 
63,804 
65,170 
66,584 
67,930 
68,822 
70,795 
72,148 
73,910 
75,250 
77,190 
79,275 
80,639 
81,981 
83,322 
84.663 
86,002 
87,346 
88,686 
46,136 
47,026 
48,436 
49,396 
50,354 
51,313 
52,269 
53,247 
54,253 
55,296 
56,372 
57,738 
58,874 
60,053 
61,265 
62,521 
63,804 
65,170 
66,584 
67,930 
68,822 
70,795 
72.148 
73,910 
75,250 
77,190 
79,275 
80,639 
81,981 
83,322 
84,663 
86,002 
87,346 
88,686 
90,025 
47,026 
48.436 
49,396 
50,354 
51,313 
52,269 
53,247 
54,253 
55,296 
56,372 
57,738 
58,874 
60,053 
61,265 
62,521 
63,804 
65,170 
66,584 
67,930 
68,822 
70,795 
72,148 
73,910 
75,250 
77,190 
79,275 
80,639 
81,981 
83,322 
84,663 
86,002 
87,346 
88,686 
90,025 
91,451 
48,436 
49,396 
50,354 
51,313 
52,269 
53,247 
54,253 
55,296 
56,372 
57,738 
58.874 
60,053 
61,265 
62,521 
63,804 
65,170 
66,584 
67,930 
68,822 
70,795 
72,148 
73,910 
75,250 
77,190 
79,275 
80,639 
81,981 
83,322 
84,663 
86,002 
87,346 
88,686 
90,025 
91,451 
91,451 
- 5 2 -
Greenville Central School 
2009/2010-3.5% 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
BS BS+15 BS+30 BS+40 
MA 
BS+50 
MA+10 
BS+60 
MA+20 
BS+70 
MA+30 
BS+80 
MA+40 
BS+90 
MA+50 
BS+100 
MA+60 
I I] III IV V VI VII VIII IX X 
42,581 
43,179 
43,776 
44,399 
45,059 
45,741 
46,364 
47,751 
48,672 
50,131 
51,125 
52,116 
53,109 
54,098 
55,111 
56,152 
57,231 
58,345 
59,759 
60,935 
62,155 
63,409 
64,709 
66,037 
67,451 
68,914 
70,308 
71,231 
73,273 
74,673 
76,497 
77,884 
79,892 
82,050 
83,461 
43,179 
43,776 
44,399 
45,059 
45,741 
46,364 
47,751 
48,672 
50,131 
51,125 
52,116 
53,109 
54,098 
55,111 
56,152 
57,231 
58,345 
59,759 
60,935 
62,155 
63,409 
64,709 
66,037 
67,451 
68,914 
70,308 
71,231 
73,273 
74,673 
76,497 
77,884 
79,892 
82,050 
83,481 
84,850 
43,776 
44,399 
45,059 
45,741 
46,364 
47,751 
48,672 
50,131 
51,125 
52,116 
53,109 
54,098 
55,111 
56,152 
57,231 
58,345 
59,759 
60,935 
62,155 
63,409 
64,709 
66,037 
67,451 
68,914 
70,308 
71,231 
73,273 
74,673 
76,497 
77,884 
79,892 
82,050 
83,461 
84,850 
86,238 
44,399 
45,059 
45,741 
46,364 
47,751 
48,672 
50,131 
51,125 
52,116 
53,109 
54,098 
55,111 
56,152 
57,231 
58,345 
59,759 
60,935 
62,155 
63,409 
64,709 
66,037 
67,451 
68,914 
70,308 
71,231 
73,273 
74,673 
76,497 
77,884 
79,892 
82,050 
83,461 
84,850 
86,238 
87,626 
45,059 
45,741 
46,364 
47,751 
48,672 
50,131 
51,125 
52,116 
53,109 
54,098 
55,111 
56,152 
57,231 
58,345 
59,759 
60,935 
62,155 
63,409 
64,709 
66,037 
67,451 
68,914 
70,308 
71,231 
73,273 
74,673 
76,497 
77,884 
79,892 
82,050 
83,461 
84,850 
86,238 
87,626 
89,012 
45,741 
46,364 
47,751 
48,672 
50,131 
51,125 
52,116 
53,109 
54,098 
55,111 
56,152 
57,231 
58,345 
59,759 
60,935 
62,155 
63,409 
64,709 
66,037 
67,451 
68,914 
70,308 
71,231 
73,273 
74,673 
76,497 
77,884 
79,892 
82,050 
83,461 
84,850 
86,238 
87,626 
89,012 
90,403 
46,364 
47,751 
48,672 
50,131 
51,125 
52,116 
53,109 
54,098 
55,111 
56,152 
57,231 
58,345 
59,759 
60,935 
'62,155 
63,409 
64,709 
66,037 
67,451 
68,914 
70,308 
• 71,231 
73,273 
74,673 
76,497 
77,884 
79,892 
82,050 
83,461 
84,850 
86,238 
87,626 
89,012 
90,403 
91,790 
47,751 
48,672 
50,131 
51,125 
52,116 
53,109 
54,098 
55,111 
56,152 
57,231 
58,345 
59,759 
60,935 
62,155 
63,409 
64,709 
66,037 
67,451 
68,914 
70,308 
71,231 
73,273 
74,673 
76,497 
77,884 
79,892 
82,050 
83,461 
84,850 
86,238 
87,626 
89,012 
90,403 
91,790 
93,176 
48,672 
50,131 
51,125 
52,116 
53,109 
54,098 
55,111 
56,152 
57,231 
58,345 
59,759 
60,935 
62,155 
63,409 
64,709 
66,037 
67,451 
68,914 
70,308 
71,231 
73,273 
74,673 
76,497 
77,884 
79,892 
82,050 
83,461 
84,850 
86,238 
87,626 
89,012 
90,403 
91,790 
93,176 
94,652 
50,131 
51,125 
52,116 
53,109 
54,098 
55,111 
56,152 
57,231 
58,345 
59,759 
60,935 
62,155 
63,409 
64,709 
. 66,037 
67,451 
68,914 
70,308 
71,231 
73,273 
74,673 
76,497 
77,884 
79,892 
82,050 
83,461 
84,850 
86,238 
87,626 
89,012 
90,403 
91,790 
93,176 
94,652 
94,652 
- 5 3 -
Greenville Central School 
2010-2011 -3.5% 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
BS BS+15 BS+30 8S+40 
MA 
BS+50 
MA+10 
BS+60 
MA+20 
BS+70 
MA+30 
BS+80 
MA+40 
BS+90 
MA+50 
BS+100 
MA+60 
I II IN IV V VI VII VIII IX X 
44,071 
44,690 
45,308 
45,953 
46,636 
47,342 
47,987 
49,422 
50,376 
51,886 
52,914 
53,940 
54,968 
55,991 
57,040 
58,117 
59,234 
60,387 
61,851 
63,068 
64,330 
65,628 
66,974 
68,348 
69,812 
71,326 
72,769 
73,724 
75,838 
77,287 
79,174 
80,610 
82,688 
84,922 
44,690 
45,308 
45,953 
46.636 
47,342 
47,987 
49,422 
50,376 
51,886 
52,914 
53,940 
54,968 
55,991 
57,040 
58,117 
59,234 
60,387 
61,851 
63,068 
64,330 
65,628 
66,974 
68,348 
69,812 
71,326 
72,769 
73,724 
75,838 
77,287 
79,174 
80,610 
82,688 
84,922 
86,382 
86,382| 87.820 
45,308 
45,953 
46,636 
47,342 
47,987 
49,422 
50,376 
51,886 
52,914 
53,940 
54,968 
55,991 
57,040 
58,117 
59,234 
60,387 
61,851 
63.068 
64,330 
65,628 
66,974 
68,348 
69,812 
71,326 
72,769 
73,724 
75,838 
77,287 
79,174 
80,610 
82,688 
84,922 
86,382 
87,820 
89,256 
45,953 
46,636 
47,342 
47,987 
49,422 
50,376 
51,886 
52,914 
53,940 
64,968 
55,991 
57,040 
58,117 
59,234 
60,387 
61,851 
63,068 
64,330 
65,628 
66,974 
68,348 
69,812 
71,326 
72,769 
73,724 
75,838 
77,287 
79,174 
80,610 
82,688 
84,922 
86,382 
87,820 
89,256 
90,693 
46,636 
47,342 
47,987 
49,422 
50,376 
51,886 
52,914 
53,940 
54,968 
55,991 
57,040 
58,117 
59,234 
60,387 
61,851 
63,068 
64,330 
65,628 
66,974 
68,348 
69,812 
71,326 
72,769 
73,724 
75,838 
77,287 
79,174 
80,610 
82,688 
84,922 
86,382 
87,820 
89,256 
90,693 
92,127 
47,342 
47,987 
49,422 
50,376 
51,886 
52,914 
53,940 
54,968 
55,991 
57,040 
58,117 
59,234 
60,387 
61,851 
63,068 
64,330 
65,628 
66,974 
68,348 
69,812 
71,326 
72,769 
73.724 
75,838 
77,287 
79,174 
80,610 
82,688 
84,922 
86,382 
87,820 
89,256 
90,693 
92,127 
93,567 
47,987 
49,422 
50,376 
51,886 
52,914 
53,940 
54,968 
55,991 
57,040 
58,117 
59,234 
60,387 
61,851 
63,068 
64,330 
65,628 
66,974 
68,348 
69,812 
71,326 
72,769 
73,724 
75,838 
77,287 
79,174 
80,610 
82,688 
84,922 
86,382 
87,820 
89,256 
90,693 
92,127 
93,567 
95,003 
49,422 
50,376 
51,886 
52,914 
53,940 
54,968 
55,991 
57,040 
58,117 
59,234 
60,387 
61,851 
63,068 
64,330 
65,628 
66,974 
68,348 
69,812 
71,326 
72,769 
73,724 
75,838 
77,287 
79,174 
80,610 
82,688 
84,922 
86,382 
87,820 
89,256 
90,693 
92,127 
93,567 
95,003 
96,437 
50,376 
51,886 
52,914 
53,940 
54,968 
55,991 
57,040 
58,117 
59,234 
60,387 
61,851 
63,068 
64,330 
65,628 
66,974 
68,348 
69,812 
71,326 
72,769 
73,724 
75,838 
77,287 
79,174 
80,610 
82,688 
84,922 
86,382 
87,820 
89,256 
90,693 
92,127 
93,567 
95,003 
96,437 
97,965 
51,886 
52,914 
53,940 
54,968 
55,991 
57,040 
58,117 
59,234 
60,387 
61,851 
63,068 
64,330 
65,628 
66,974 
68,348 
69,812 
71,326 
72,769 
73,724 
75,838 
77,287 
79,174 
80,610 
82,688 
84,922 
86,382 
87,820 
89,256 
90,693 
92,127 
93,567 
95,003 
96,437 
97,965 
97,965 
- 5 4 -
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Teaching Assistants 
2006/2007 2007/2008 2008/2009 2009/2010 -2010/2011 
step "' : • " * • . . . : . ..: 
1 
2 
3 
4 
5 
• 6 
7 
8 
9 
10 • 
- 11 
12 
13 
14 
15 
16 
17 ' 
18 
19 
. 20 
21 
' 22 
23 
24 
25-
26 
27 
28 .. 
29-
30 
31 
32 
33 
34 
* 35 
21164 
21461 
21758 
.22068 
22395 
" 22735 
23044 
23734 
24192 
. 24917 
25411 
25903 
26397 
26888 
27392 
27909 
. 28446 
28999 
29702 
30286 
30892 
31516 
32162 
'.32822 
33525 
34253 
34945 
35404 
36419 
37115 
38022 
38711 
39708 
' 40781 
41483 
21884 
22191 
\ 22498 
22818 
23156 
23508 
23827 
24541 
25015 
25764 
26275 
26784 
27294 
27802 
28323 
28858 
29413 
29985 
30712 
3131.6 
' 31942 
32588 
33256 
33938 
34665 
35418 
36133 
36608 
37657 
38377 
39315 
40027 
41058 
• 42168 
42893 
22628 
22945 
23263 
23594 
23944 
24307 
24638 
25375 
25865 
. 26640 
27168 
"27694 
• 28223 
28747 
• 29286 
' 29839 
30413 
31004 
3.1756 
32380 
33028 
•33696 
343Q6 
35092 
35843 
36622 
37362 
37852 
• 38938 
396S2 
40651 
41388 
42454 
43601 
44352 
23420 
23748 
24077 
24420 
24782 
25158 
25500 
26263 
26770 
27573 
-'' 28119 
28664 
29210 
29754 
30311 
30883 
31478 
32090 
32868 
33514' 
341,84 
34875 
35590 
36320 
37098 
37904 
.38669 
39177 
' 40300 
41071 
42074 
42837 
43940 
45127 
45904 
24239 
24579 
24920 
25275 
25649 
26039 
26392 
27183 
27707 
28538 
29103 
29667 
30233 
30795 
31372 
31964 
32579 
33213 
3401'8 
•346.87 
35381 
36095 
" 36835 
.37591 
38396 
39230 
40023 
40548 
-41711 
42508 
43547 
44336 
. 45478 
46707 
. 47511 
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